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Brief Course Description

This course introduces the new development of applying psychology to occupational

safety and health issues in modern society, in order to make worksite a safe and healthy place.
This course highlights a human factor approach to safety management such as enhancing
management style/leadership, safety climate and motivation factors; and at the same time
alleviating violence and stress in the workplace.

Aims

1.

To arouse students’ awareness of importance of work well-being (job satisfaction,
physical health and mental health)

To equip students with an initial scientific overview of the human factor approach to
safety

To gain understanding of some empirically documented interventions of human factors in
different work settings

To provide students with a new focus and development in occupational health psychology
To help students to show more enthusiasm to work life

Learning Outcomes
Upon completion of this course, students will be able to:

1.
2.

Give a brief account of psychological theories relating to safety and health.

Demonstrate a base of knowledge in the recognition and assessment of safety and health
hazards in the workplace.

Apply human factor approach in solving some occupational safety and health problems in
societies.

Increase the awareness of occupational safety and health issues in future work, formulate
safe and healthy working habits, and promote the workplace safety and health.

Indicative Contents
I. Introduction

History and Scope of Occupational Health Psychology
Occupational Safety and Health Legislation in Western Societies and Hong Kong

1l. Characteristics of the Workplace




Physical Working Conditions
Shift Work and Working Hours
Psychological and Social Issues
Individual Differences

I11. Safety and Health Problems in the Workplace
Work-related Health Problems
Accidents and Human Error
Violence in the Workplace
The Challenges of Workplace Stress

IV. Environmental Factors and Occupational Safety
Group and Normative Influences
Safety Management practices
Safety Culture & Climate
Leadership & Supervision

IV. Risk Management of Stress in the Workplace
Risk Assessment Approach to Occupational Stress
Stress Assessment and Management in Hong Kong

V. A Human Factor Approach to Safety and Workplace Health Promotion
Behaviour-based and Person-based Approaches to Safety & Health
Motivation through job redesign
Work-family balance and Family-friendly Employment Policies and Practices
Total Health Promotion

Teaching Method

Lectures combined with tutorials. Students are encouraged to choose topics relating to
safety and health in Chinese societies for projects and presentation during tutorials.
Audio-visual aids such as videos will be supplemented during lectures and tutorials.

Assessment of Learning Outcomes

Continuous assessment (50%)

1. Tutorial projects will be used to assess students’ application of occupational health
psychology knowledge and skills. Students will present the projects in tutorials (20%) and
submit the written project reports (10%).

2. Class performance will be evaluated through tutorial attendance (5%) and contribution in
lecture and tutorial discussion (5%).

3. Students will write individual reflective journals upon completion of group projects
(10%). In the reflective journals, students describe how they feel about the projects and




explain why.

Final examination (50%)

4. Final Examination (50%) will be used to assess students’ comprehension and synthesis of
psychological theories in occupational safety and health. Students who gain less than 30%
from the final exam will fail this course.
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