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Abstract:
This paper discusses testable implications of rank invariance or similarity that is popular
in program evaluation and various quantile treatment effects (QTEs) models.
Nonparametric tests that work for both are proposed. The tests directly explore whether
the distribution of potential ranks (or features of the distribution) for observationally
equivalent individuals remains the same or not across treatment states. The tests allow
treatment to be endogenous. The main focus is on testing for invariance or similarity- of
ranks in the unconditional distribution of potential outcomes. Extension to testlng for
conditional rank invariance or similarity is briefly discussed. The propo
to examine whether training causes individuals to syste
the earnings distribution using the JTPA data.
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